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PREAMBLE 


. + J hl ll r A 9^ eern ® nt dated __ between the County of Mercer hereinafter referred 

to as the Employer, and Local Number 2320 of the American Federation of'State Countv and 
Municipal Employees (AFSCME), AFL-CIO, hereinafter referred to as the "Union". ' ^ 

WHEREAS, the County has voluntarily endorsed the practices and procedures of collective 
bargaining as a fair and orderly way of conducting its relations with its employees, insofar as such 
practices and procedures are appropriate to the functions and obligations of the County to retain the 

bests'St,°uKd n teXns! > a”" 11 ^ C ° nS ° nam ™' h the para ™ um 

discretionary^ut'horlfv^estedlnthe^County bVthe4EEEoE 

otQ+l ,+c W^^AS, 'V s t: ' rrt p rvt ' on this Agreement to provide, where not otherwise mandated bv 
statute or ordinance, for the salary structure, fringe benefits, and employment conditions of employees 
covered by this Agreement, to prevent interruptions of work and interference with the efficient 

grievances-° f ^ C0UntV ® nd t0 Pr ° V ' de an ° rderiy and pr ° mpt method for handlin 9 and Processing 

i_ WHEREAS, the County and the Union agree that the working environment should be 
characterized by mutual respect for the common dignity to which all individuals are^ntitled; 

, i WHEREAS, the Employer and the Union entered into an Agreement on ( 
which Agreement was approved by Board of Chosen Freeholders. — W 

NOW, THEREFORE, the parties agree with each other as follows: [/ 

1 RECOGNITION 

1.1 The Employer recognizes the Union as the sole and/or exclusive bargaining aqent for the 
purpose of establishing salaries, wages, hours, and other conditions of employment for all of its 
employees in the classifications listed under Appendix A hereto, and by reference made a part of this 
Agreement, and for such additional classification as the parties may later agree to include. 

Z MANAGEMENT RIGHTS 

2.1 The Employer retains and may exercise all rights, powers, duties, authority, and responsibilities 
conferred upon and vested in it by the laws and Constitution of the State of New Jersey. Except as 
specifically abridged, limited, or modified by the terms of this Agreement between the Employer and 
the Union, all such rights, powers, authority, prerogatives of management and responsibility to 

a " d enfo . rce reasonable and necessary rules and regulations governing the conduct and V the 
activities of the employees are exclusively retained by the Employer. 

3 ' UNION SECURITY 

3.1 + Up . 0t ]i re ffi pt of a , lawful| Y executed written authorization from an employee, the Emplover 
agrees to deduct the regular monthly union dues of such an employee from his/her pay and remit such 
deduction by the tenth day of the succeeding month to the official designated by the Union in writinq 
to receive such deductions. The Union will notify the Employer in writing of the exact amount of such 
regular mernbership dues to be deducted. Such deductions shall be made in compliance with Title 52 
of Revised Statutes as amended. The authorization shall remain in effect unless terminated by the 
employee who must give written notice of such cancellation (notice of withdrawal) to the Employer and 
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^iaa^aa* ?i »-«KK 

be 2 |imited U to S Local 2320 oTA a F n w l0 Pv e t C0Vered by the l erms and conditions of this Agreement shall 

■BBS* 

sin m§mmm^=ss 

srSssES 

4 ' WORK SCHEDULES/WORK SHIFTS 

iraiim5=sgg 

W'liH '"ii'OIHL.. i 

™ p“ a“ shal1 be a " d °ne-ha,f 

4.4 The starting times of work shifts shall be determined by the Employer on January 1 of each year. 

5 ' OVERTIME 

time e m plovees u n de r a nv ntThpfni^y e ^ S regu ' a ; rate ° f P a V shali be paid for all work performed by full- 
sameTouS underan V 1of the following conditions, but compensation shall not be paid twice for the 
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a. Weekly . All work performed in excess of thirty-seven and 
meal periods. 


one-half (37 Vi) hours, excluding 


, b. All work performed on the sixth workday as such of any work week 
operations exempted by mutual agreement between the Employer and the Union. 


excepting those 


5 2(c) below 1 performed on a holida y P |us the regular day's pay except as modified by Paragraph 


d. For employees in continuous operations all work performed on the sixth workday of the work 
week schedule referred to. in the Article herein entitled "Work Schedules/Work Shifts". 


5.2 Double time the employee's regular rate of pay shall be paid for work performed under the 
following conditions. 


a. All work performed on the seventh days as such of any work week, excepting those 
operations exempted by mutual agreement between the County and the Union. 

b. All consecutive hours of work performed in excess of sixteen (16) consecutive hours. 


c. All non-scheduled work performed on a holiday after an initial eight (8) hour shift when an 
conditionsf ° a Sd ' n t0 WOrl< because of a natural emergency (i.e„ snow, ice and wind storms, flooding 


d. For employees in continuous operations all work performed on the seventh workday of the 
work week scheduled referred to in the Article herein entitled "Work Schedules". 

5.3 Authorized sick days, vacation days, personal days, or any other authorized leave of absence 
with pay are considered work days for the computation of overtime payments in the paragraph(s) above. 

5.4 Part-time employees are not subject to the provisions of 5.1 and 5.2 above and are not eliqible 
tor overtime compensation except in those situations when the total number of hours worked in a week 
exceeds thirty-seven and one-half (37V2) hours, excluding meal periods, 

5,5 j >- Specific operations shall be exempted from the overtime provisions outlined in Paragraphs 5.1 
and 5.2 above by mutual agreement between the Employer and the Union. 

5.6 Oyertime opportunities will be distributed as equally as possible among employees in the same 
job classification. It is understood that nothing in this clause shall require payment for overtime hours 
not worked. 

5.7 The Employer will provide meals for employees working overtime through a regularly scheduled 

meal time with the stipulation that the employee has worked four (4) hours overtime, or if the employee 
is called in on emergency basis before his/her starting time and works through the regular breakfast 

moo I ^ & 


5.8 No employee covered by the provisions of this Agreement shall be allowed to receive 
compensatory time off in lieu of wages earned on overtime. 

e - PAY SCALES OR RATES OF PAY 

6.1 The 2004, 2005, 2006 and 2007 pay scales for all employees covered by this Agreement shall 
be as set forth in the attached Appendixes. 

During the term of this Agreement, the pay scales will not be changed unless by mutual consent 
of the Employer and the Union. 
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this agr^m^t'in^accorda^nce^ifh the^bw^g^ched'def 6 sa * ar ’ es ' ncreasec * during the duration of 


a ' fnaease. JanU8ry ^ 2 °° 4 ' 911 employees sha!l receive a four (4.0%) percent salary 

b ' increase. JanU8ry ^ 2 °° 5 ' 9 " employees shal1 receive a four (4.0%) percent salary 

C ' increase. JanUary 1( 2006 ' al1 em P |o Y ee s shall receive a four (4,0%). percent salary 

d ' increase. JanUarY ^ 2 °° 7 ' 9 " employees shal1 receive a four (4.0%) percent salary 

e. Any employee with more than ten (10) years of County service shall be eliqible to oo to 
the Foremen I level or General Supervisor I level at the salary rate listed in the appendix. 

f. The hiring rate for newly appointed Foreman is set forth in Appendix A After the 
employee completes one (1) year of service, his/her salary will be adjusted to maximum 

Foreman responsible to supervise the asphalt milling operation will receive a $600 

2335,M&r v r ract The s,ipend wdl be — 

The hiring rate shall be $46,000 for the duration of this contract. 


g. 


h. 


featt fou^4^n P !? ye i e n ^? P6l tT S W in a hi ^ er pay classification other than his/her own for at 

tofivTdf n^h(s/terTa)a^^ themm^mum^f'thenew'rangeortoVnamountequal 

6.5 Those employees in this unit who receive a promotion to a hiahpr HaQQifir'ntinn O hoii +u 
7 ■ CALL-IN TIMF 

I;Lw„i A ? y ^ P u y ,fu Wh0i ? requested and returns to work during periods other than his/her reaularlv 

i"K7J",SSr.3“ - '*» -« mnm ~S b. 

(4) hours pay^Tthecivertirnefate.^ 0 <2 ’ h ° UrS ' 8mP '° yee Sha " be en,i,lecl 10 ,he Soaranteed four 

said employeVsMI be paidrSoNowtagTtnT^ aSSi0nment and hiS,ber regUlar shi,t ovarla ^ 

tn thp Qt 9 ,V+ l ni h h!o?h npl0yee ' S i Ca u l i n tin 2 e work ass '9 nmen t commences more than two (2) hours prior 
f ie s f ar f °f his/her normal shift, said employee shall be paid time and one-half for all hour=; wnrkpH 
pnor to the start of his/her normal shift. Effective as of the starting time ofhlShe? rSnraf 
employee shall then be paid at his/her normal straight time rate of pay. 
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t , employee's call-in time work assignment commences less than two (2) hours oriorto 

wou 0 his/her normal shift, said employee shall be paid at the rate of time and one-half for the first 
M balance 0f thiS emp,0yee ' S regU,ar he /she shall SfpS^tS 

8 - INSURANCE AND RETIREMFNT BENEFITS 

8.1 The County agrees to provide eligible employees and their eliqible dependents with 
Hospitalization, Medical and Major Insurance though the New Jersey State Health Benefits Proqram or 
to provide equivalent or better health benefits coverage through a self-insurance iorooram o 
pYrorit^hat^ 'osuranoe carrier. The premium.costs for said programs shall be fully paid by the Countv 
omni Pt that u in ,, the ®J ectlon the Health Maintenance Organization Medigroup Program an eliqible 
employee shall continue to be required to pay, through payroll deductions, the difference in cost if anv 
between standard Hospital/Medical coverage and HMO coverage. 6 C ° St ' lf any ' 

8 ; 2 a The C0 “ n l y agre ? s t0 P rovi de Hospital/Medical insurance to eligible retired emolovees in 
accordance with the provisions of Chapter 88, Public Law of 1974. Said insurancewHIcominue under 
any self-insurance program or independent carrier the County may choose. 

8 ; 8 . ; The £° un tV agrees to provide retirement benefits to eligible employees in accordance with the 
provisions of the New Jersey Public Employees' Retirement System. 

8 ,'. 4 ., , I he County agrees to provide a Prescription Drug Program to eliqible employees and their 
eligible dependents; the premium costs for said program to be paid by the County. Farther for the 

purpose of this Program, eligible employees shall be defined as all full-time permanent employees onlv 
The schedule for co-payment will be as follows: employees only. 

$12.00 brand name drugs; $4.00 generic drugs 

S5® e r t0 provide ! or the P a V ment of accumulated unused sick leave at the time of 
retirement of an eligible County employee at the rate of fifty percent (50%) of his/her accumulated 
unused sick time to a maximum of eighteen thousand dollars ($18,000). 

8.6 The County agrees to provide a Dental Insurance Program to eligible employees and their 
dependents; the premium costs for said program to be paid by the County. Further Jor the purposes 
of this Program, eligible newly hired employees shall be defined as all full-time permanent employees 

8 Q 7 . , Tbe C o uiat V agrees to make available the State Disability Plan. All eligible employees are 
required to make the co-payment and follow the procedures as outlined under this plan. 

5' 8 Hii . Effective January 1, 2004, each active employee except those with single coverage shall have 
Thnoo biweekly from his or her salary $22.00 per pay period for all medical and dental insurance 

dental itSumrlc^coverage 96 C ° Verage Shal1 have $17 '°° per pay period dedu cted for such medical and 

HoHl 1 ’ ?° 07 Ja e f^ active emp, °y ee except those with single coverage shall have 

deducted from his or her salary $24.00 per pay period for all medical and dental insurance . Those 
employees with single coverage shall have $19.00 per pay period deducted for such medical and dental 

contract 9 C ° Verage ' There shal1 be no other increase of this health co-payment for the duration of this 

a9 The County agrees to establish a vision care program which is not a reimbursement proqram. 

Pnfin V tw IOri H Care pi ^ grar ? w, |] allow ehgjble County employees to receive discounts from designated 
County wide providers to reduce costs in the purchase of lenses, frames and eye examinations. 
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y ‘ PAID LEAVES OF ABSFNCF 

srsisIsiSiPiSss 

msmmMi 

(20|d e a S ys C in a a , n e y reStesX 0 ™ ,ha " 'T*" 

siillisiifssiis 

£tSSs 5 r^ s ~-”=--“ 2 =s: 

*£BSa&aESS88Bi***t 

be^entit^to^crEave wit*h i pay Permanent,fU * l " timetemp0rari,orfu '*’ t ' meprov ' s ’ ona * ern P lo ^ eess * 1a ^ 

8 ' Sinn a «£ maV be l u ,^ iiized b V employees when they are unable to perform their work bv 
ason of personal illness, maternity, accident, or exposure to contagious disease Sick 
leave may also be utilized for short periods for the attendance by the employee upon a 
member of the immediate family who is seriously ill. Sick leave may be taken in hourly 

b ' t T ho e S m f m S ' Ck le r Ve T th pay shal1 accruet0 any full-time permanent employee on 
the basis of one working day per month during the remainder of the first calendar vear 

a . Pd J fteen (1 5 )working days in every calendar 
succeeding ylar d * (16) d V ,0 be credl,ecl effectiue January 1 of each 


8 



c. 


d. 


e. 

f. 


g. 


h. 


The minimum sick leave with pay shall 
provisional employee at the rate of one 


accrue to any full-time temporary or full-time 
working day per month as earned. 


If an employee does not utilize any of his/her allotted 15 days of sick leave time for the 
entire calendar year, that employee shall be entitled to a $300.00 bonus payment 
payable by March 1 of the following year. An employee utilizing five days or less of 
their ailocated 15 days in the year shall receive a $200.00 bonus payable by March 1 

frlnlwHim ^ m t 9 h year ‘ T t ls , b ? nus does not a PP'y t0 Part-time employees and an 
individual must have worked the entire year to be eligible. This sick leave reduction 
incentive applies for each year of this contract. 


Any amount of sick leave allowance not used in any calendar year shall accumulate to 
the employees credit from year to year to be used if and when needed for such purpose. 

An empioyee shall not be reimbursed for accrued sick leave at the time of termination 
ot his/her employment excepting as provided under Article entitled, "Insurance and 
Retirement Benefits”, Paragraph 8.5. 


If an employee is absent for reasons that entitle him/her to sick leave, the employee's 
supervisor shall be notified promptly as of the employee's usual reporting time, except 
in those situations where notice must be made prior to the employee's starting time in 
compliance with specific department regulations. 


(1) Failure to so notify his/her supervisor shall be cause for denial of the use of sick 
leave for that absence. 

(2) Absence without proper notice for five (5) consecutive days shall constitute a 
resignation not in good standing. 

(1) The Employer may require proof of illness of an employee on sick leave 
whenever such requirements appear reasonable. Abuse of sick leave shall be 
cause for disciplinary action. 

(2) In case of leave of absence due to exposure to contagious disease, a certificate 
from the Department of Health shall be required. 

(3) The Employer may require an employee who has been absent because of 
personal illness, as a condition of his/her return to duty, to be examined by the 
County Physician. _ Such examination shall establish whether the employee is 
capable of performing his/her normal duties without limitations and that his/her 
return will not jeopardize the health of the other employees. 

Part-time temporary, part-time provisional, seasonal, or hourly paid employees shall not 

be entitled to sick leave. 


Sick leave credits shall continue to accrue while an employee is on leave with pay. 
Credits shall not accrue while an employee is on any leave without pay except active 
military leave. 


?' 5 ^I' A Y E ' A P ermanent employees covered by the provisions of this Agreement shall 

be entitled to three (3) days per year leave of absence with pay for personal business which may be 
taken in hourly units. Said leave shall not be taken unless 24 hours notice thereof has been qiven to 
employees supervisor. In the event that 24 hours notice cannot be given said leave may be taken only 
upon authorization of said supervisor. The Employer reserves the right to deny requests for personal 
days as conditions warrant, but authorization shall not be unreasonable withheld absent an emerqency 
Personal days shall not be taken in conjunction with vacation leave, 
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of absenfi^whl^ be granted a leave 

said enr^VS ^^ Shift ' 

*£ffijS3££s“ 

,o Deceit, 


10 . 


ABSENCE WITHOUT I FAVF 


cause foCS^ta v r acfca SenCe ° femplo '' ee,rom dut Y sta « be an absence without leave and is 
111 NON-PAID LEAVES OF ARSFMPF 

SsB^ 

11.3 All other leaves of absence without pay shall be at the discretion of the Employer 

1PKSE 


12 . 


SENIORITY 


Irhlri | Seniorit y sh f l! , b £ 9 iven preference in promotions, demotions 
scheduling, and work shifts, as defined in Paragraph 12.3 below. 


layoffs, recall, vacation, 
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determinmS 

necessitate fSttl'Zffiiwfef 6 aPPr ° Pria,e Uni °" represen,a,ive of a "V changes which 


13. 

13.1 


HOLIDAYS 

The following days are recognized paid holidays whether or not worked: 


New Year's Day 
Martin Luther King's Birthday 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
Independence Day 


Labor Day 
Columbus Day 
General Election Day 
Veterans' Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 


Jo'? ah Jf° r al1 ® m P'°yf es working a continuous operations schedule, holidays enumerated in ParaGraph 
13 above which fall on a Saturday or Sunday shall be observed on the Saturday or Sundav Thi, 
HnJwa 3y °h Su 1 !'f if observance shall be utilized as the date for overtime and holiday pav calculations 
0 days which fall within an employee's vacation period shall not be charged as vacation days. 

and^rni icthawo 1 " t0 f ? r M° lida , y P ay ' an employee must be on the active payroll of the Employer 

absenceis“SSwfty o r3S SChedUl “ ) WC " kday be, ° re and after,he holida ^ “* as such 

enftledto a hoiidaVpay POrarV ' h 8 "'’™ provisional ' seasonal ' or hour| V paid employees shall not be 
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PERFORMANCE ASSESSMENT REVIFW 


hv thio „ Th f C ° 4 U tu W maintain a performance assessment review system for all employees covered 
by this contract. The system will include a formal process whereby the employee and his desianated 
superyisoris) mutually formulate performance and improvement goals and work standards appropriate 
rating J perio e d rf ° rmed ' Wh ' Ch ^ be 9 b8S ' Sf ° r measurin 9 the employee's performance during an annual 
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of 4 ,his co T n h tract rf0rma " Ce assessmem review ™» ™>‘ be tied to any monetary clauses during the term 
14.5 A copy of all annual evaluations shall be transmitted to the County's Office of Personnel. 


GRIEVANCE PROCEDIJRF 


15.1 A grievance is defined as: 


9 ' Agmemlnt^of 8 ^' misinterpretati °n, or proper application of the terms of this 

h. A claimed violation misinterpretation, or misapplication of rules and requlations 
grievant ffifn°g Sfttenrn^«io"^ which the 

and, if u 4 mso1ved^a r fte1 a discussion e sha1| U be1esolwd1nthefo?[ow1ng a rnannen er ' mme4 ' ateSUPe,V ' SOr 

by 1 th°y e ^ a ^ili a ^| n b^d'wi'thinTenllO) daysItOts^occurrenco Itshallb^stated'fn^vdting'^an^signed 
the*qrievTnTto discus+h p an • ^ 1 Ve (5) da y s a , fter rece 'P x of grievance, the division head shall meet with 
(5) 6 (^ys^ftenhe^eeting 6 9 anC6 ' ^ d ' V ' SIOn head Sha " render 3 decision in writin 9 within five 

Step Two: If the grievance has not been settled to the employee's satisfaction it chaii 

SSH^sssssssss 

+ S j® p Thn r e: lf ^ grievance has not been settled to the employee's satisfaction it shall ho 
presented in writing to the County Administrator within five (5) days from receipt of the response from 

oi- e hf'f/hp'^HL e c'i'I1' reCt i? r ii latert b ai y ive .l5) days after receipt of grieva^c^the CounfVAdniintstrator 
or h des .'9 nee sba 1 meet with the grievant to discuss the grievance. The County Administrator 
or his/her designee shall give an answer in writing no later than five (5) days after the^meeting 1 

„ Q „. f ^} e ^ our ' .^.to e 9 r i evan ce is still unsettled, the Union may within fifteen (15) davs aftpr tho 
reply of the County Administrator, by written notice to the County Administrator shal req uest the£.1 in 
h^KTh R fh atl0n + S Commissi ° n to supply the parties with a panel (!f Store 
be selected by the parties in accordance with the rules promulgated by the Public Employment Relations 
5“; h Te d i™! 0 " 0f the arbitrat °r shall be final and binding on 

meaning°or)nterpret^bo'n 4 ofth1s^Agre'ernent.' m ' teC * *° d ' SpUteS inV °' ving ,he •«*•*>* 
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smmmmm>sss 

SBBBSesam 

be urveasona^ director or his/her designated representative, permission for which shall not 

16 ' DISC1PUNE/D1SCHARGE 

SisSS^^Jeas 

iSlL ^ employ f e wbo is disciplined or discharged shall have the right to appeal this disciDlinarv 

further that m press y Un ? er p t0 i?S th u at an em P |o V ee shall only be entitled to one avenue of appeal and 
further, that these appeals shall be handled in accordance with the following procedure: PP 

_ _ „ a ' A Permanent employee against whom disciplinary action has been taken which rpqnltpH in 
a suspension or fine of more than five days at one time"suspensions or fines more tarn^three W, nr 
or an aggregate of more than fifteen days in one calendar year; demotion, discharqe or resianatinn nnt 

an* nP j 3 ? req P ired t0 exerc ise his/her statutory right of appeal to the 9 |Vlerit System Board 
and shall be precluded from having the Union move his/her appeal to binding arbitration. 7 

three ££"«& °{ 

gSESSM*” l4> ° r «" ,B > ^ ™vbeappealec/by theljnion S 

D .i„„ , c ' P 113 Uni p n - in behalf of a provisional or unclassified employee aqainst whom anv discinlinarv 
on has been taken, shall have the right to appeal this disciplinary action pursuant to 16.2(b) above 7 

17 ' SAFETY AND HFAITH 

be used ' FaZre *” 

lt^na+ The if m p l ?i V u r a u d . the Union s hal) each designate a safety committee member and two 
alternates. It shall be the joint responsibility of the members or their alternates to investiaatp and 

nor? Ct un ^ afe a P d unhealthful conditions. The members or their alternates shall meet periodically as 
ecessaryto review conditions in general and to make recommendations to either or both parties when 
appropriate. The safety committee member representing the Union or one of his/her alternates with 
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HESS 


18. 


equal treatmfimt 


i£SSE£S=Sr“~ 


19. 


WORK RULFS 


ofwork and c^nd1jcTfw a A1^ove^ 0 Such'rLiles t shaN be'equftaNe a S pp^1ed and^enforcrd eCeSSar ^ rU * eS 

19.2 Such work rules shall be subject to the grievance procedure. 

20 ' ANNUAL VACATION I FAVF 

shsi sissss? 

vacation leave .Vacation KTy betetonin ^ ^ SerVice cr6dit ,or 

20.2 Annual vacation leave with pay for all full-time permanent employees shall be earned asfollows: 

^alendLTTarfollowing'the^ateolappointment^ dU " nS ,he remainder of ,he 
b. After one (1) year and to completion of five (5) years, twelve (12) working days. 

From beginning of sixth (6) year to completion of tenth (10) year, fifteen (15) working 

working d'ays 09 ° f eleVenth (11) yeart0 completion of fifteenth (15) year, twenty (20) 

( F 25) m w b oXg day[ SiXt6enth ° 6) yeart0 COmpletion of nineteenth (19) year, twenty-five 
At beginning of twentieth (20) year, thirty (30) working days, 
shajl be^arn l eda a t C tfte O rate a of e one^f) a day r pe/month etem * 3Or0r ^ an ^ Or ^ U ^' dmedrOV ' S ' Ona ' em * D ' o ^ ees 

employX^regular job^n the a pa S yday^med!ate)Vprec^ng a h^/)te?vacatbn a p e erk)d aV ' ne ^ eCt ^ 0r ^ e 

shal1 be paid ~ 


c. 


d. 


e. 


f. 
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20.6 Vacation allowance must be taken during the current calendar year unless the Emnlovpr 
ho' neS ' th ,f 11 Can + no !u be taken becaus , e of the pressure of work. Any vacation allowance so denied 
n ma L be 0 Ca T ied 0Ver mt i° the n . e)d: succeeding year. A maximum often (10) vacation days at the option 

from 0116 calendar vear in, ° the s ~ a 

£° r - Z A permanent employee who returns from military service is entitled to full vacation allowance 
year^of return 8r ^ ° f retUm ® nd f ° r thS V6ar preceding ' Providing the latter can be taken during the 

k 0 ' 8 + v. A !? f mployee c ? vere d by this Agreement who is retiring or who has otherwise seoarated shall 
the vacatlon allowance for the current year prorated upon the number of months worked 

whirh mi eri h ar y k 8r ln wb,c J? the separation or retirement become effective and any vacation leave 
which may have been carried over from the preceding calendar year. 

Whenever an employee covered by this Agreement dies, having to his/her credit anv annual 
vacation leave, there shall be calculated and paid to his/her estate a sum of money equal to the 
compensation figured on his/her salary rate at the time of death. 

entitled to vacXST^' ParW ' me provisional ' seasonal ' or hour| V Paid employees shall not be 

? r 0 .l° S 1 ™? Ieave cre 'S s sha " continue to accrue while an employee is on leave with pay. Vacation 
credits shall not accrue while an employee is on leave without pay except military leave. 


21 . 


SHIFT PAY 


?1'L Employees working on shifts of which the majority of working hours fall between 4-00 pm and 

hou°r° Sh t- i re h ei M e k' n add ' tl0n to their regular pay an additional twenty-five (25) cents per 

hour. Said differential shall be paid for all hours worked on that shift. p 

21 , 2 • 8mp '°X eas worki " g on sbift ? of whi ch the majority of working hours fall between 12-00 
midnight and 8:00 a.m. shall receive in addition to their regular pay an additional thirty (30) cents per 
hour. Said differential shall be paid for all hours worked on that shift. P 

22 - LONGEVIP/ 

MprVor cht(L f n ll " t -Ti e empl .? yee ' tomporary or permanent, classified or unclassified, of the County of 
Mercer, shall be paid longevity payments on a prorated basis with each salary check during the calendar 
year, and such longevity payment shall be considered in total with the salary for pension purposes. 

Employees having completed five (5) years of continuous service will have added to their aross 
per annum pay an additional $300 commencing with the first day of the first full pay period following 

thi d Qpml VerSary ° f hire ' 8nd ° r the com P |etlon of ea °h additional five (5) years of service calculated in 
InHitfnn*! m " er usmg 'employee^anniversary dates, shall have added to their gross per annum pay 
additional monies as set forth in the longevity schedule. ^ y 

The longevity schedule is as follows: 

5 years 
10 years 
15 years 
20 years 
25 years 
30 years 
35 years 
40 years 
45 years 


$ 300 
$ 900 
$1,350 
$1,850 
$2,300 
$2,700 
$3,100 
$3,500 
$3,900 
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Any interruption of service due to a cause beyond the control of the employee i e for militarv 
service, injury, or illness, shall be considered as service for the County of Mercer for the Duroose of 
determining the completion of said cumulative period of service with the County of Mercer Nothinn 
contained m this Article shall be construed to apply to any person whose 
terminated for any reason prior to the effective date of the adoption of this contract. 

for suchlmSmem 91 '° n9eVitY payments sha " be P aid notwithstanding the maximum salary provided 


23. 


WORK UNIFORMS 


23.1 Work uniforms will be 
Agreement as set forth below: 


supplied by the Employer to all full-time employees covered 


by this 


a.. Initial Issue 

Five (5) white shirts (long or short sleeve) 

Five (5) trousers 

Two (2) three-quarter length lightweight jackets 
One (1) three-quarter length jacket with hood 

b- Annual Replacement Issue: 

Two (2) shirts (long or short sleeve) 

Two (2) trousers 


C ' departmtn?direct d or aCketS W '" ^ rep ' aCed 88 needed UP ° n authorization by the 


23.2 In all cases where uniforms and an allowance are provided said uniforms 
to wear said uniforms when issued shall be cause for disciplinary action. 


shall be worn. Failure 


CLOTHING MAINTENANCE ALLOWANCF 


2 , 4 i. The Employer agrees to pay each full-time employee covered by this Aqreement an annual 
clothing maintenance allowance to be used by the employee for the maintenance of his/her uniform 

h h 2007 hl 3aiH aT anCe $4 5°u° n' n 2 °° 4 ' $400 ' 00 in 2005 - $450.00 in 2006 and $450.00 

in 2007. Said allowance should be paid by December 15 of each year. 


24.2 The allowance referred to above shall be earned 
works a minimum of one (1) day in any calendar month. 


on a monthly basis, provided the employee 


24.3 New employees, retired employees, deceased employees, or employees on an authorized leave 
eX p e ?! ng educa b° nal leav es of absence or those leaves of absence provided for in Article 
®n bded Non - pa 'd Leaves of Absence, shall be paid a prorated share of the annual clothing maintenance 
allowance for each calendar month in which the employee works at least one (1) day. 

r!;ltun E fu5 eeS cove [ ed by th ' S Agreement who voluntar ''ly terminate their employment with the 
untyofMe cer excepting as provided in Paragraph 23.3 above, or whose employment is terminated 

portion^hereof 001 ^ entlt ed t0 payment of the annual clothing maintenance allowance or any prorated 


24.5 The annual clothing maintenance allowance shall 
are uniformed. 


only be applicable to those employees who 
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25. 


SUPPLEMENTAL VEHICLE ALLOWANCF 


25.1 Foreman who utilize their vehicles to attend to County business shall receive a supplemental 
vehicle allowance of $500.00 in 2004, $660.00 in 2005, $660.00 in 2006 and $660.00 in 2007 payable 
on July 1 in each year of the contract. Those individuals who currently utilize County vehicles for such 
business shall not be eligible for said allowance, 


26 '1 CLASSIFICATIONS AND JOB DESCRIPTIONS 

The classifications for employees covered by this Agreement are attached hereto as Appendix 
A and Appendix B and by reference are made part of this Agreement. 

28,2 ^ during the term of this Agreement the Employer determines that new job descriptions and/or 

classifications be established orthat changes be made in existing job descriptions and/orclassifications, 
the parties agree that they will consult with a view toward arriving at a mutually acceptable 
determination, including the rate of pay thereof, prior to such changes being made effective. Should 
th© parties fail to agree, the matter will be referred to the Grievance Procedure commencina with Step 
Two of this Agreement K 

27 • STRIKES AND LOCKOUTS 


27 1 In addition to any other restriction under the law, the Union and its members will not cause a 
strike or work stoppage of any kind, norwill any employees take part in a strike, intentionally slow down 
the rate of work, or in any manner cause interference with or stoppage of the Employer's work. 

27.2 The Employer shall follow the grievance procedure for which provision is made herein and the 
Employer shall not cause any lockout. 

28 - GENERAL PROVISIONS 

28.1 The provisions of this Agreement shall only apply to those employees in the Union who are on 
the County payroll and actively at work on or after the date of the execution of this Agreement and those 
former employees whose employment was terminated by death or retirement prior to the date of 
execution of this Agreement. 

29. SEPARABILITY AND SAVINGS 


29.1 If any provision of this Agreement is subsequently declared by the proper legislative or judicial 
authority or court of competent jurisdiction to be unlawful, unenforceable, or not in accordance with 
applicable statues, all other provisions of this Agreement shall remain in full force and effect for the 
duration of this Agreement. 


29.2 Upon request of either party, the parties agree to meet and renegotiate any provision so affected. 
30. TERMINATION 

30.1 Subject to the terms of this Agreement and the grievance procedure, the Employer has the right 
and responsibility to direct the affairs of the County including the right to plan, control, and direct the 
operation of the equipment and work forces, to relieve employees due to lack of work, and to contract 
for and subcontract out services except that the Employer agrees that there will be no subcontracting 
of work which can be done by the regular work forces. 

30.2 This Agreement shall be effective as of the first day of January 2004 and shall remain in full 
force and effect until the 31st day of December 2007. It shall be renewed from year to year thereafter 
unless either party shall give written notice of its desire to modify the Agreement. Such notice shall be 
made by certified mail or personal service by October 1st of any succeeding year. 
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In the event that such notice is given, negotiations shall begin not later than 90 days prior to 
the anniversary date; this Agreement shall remain in full force and be effective durinq the Deriod of 

SlfSh Un th n t°i| Ce ° f terminatio ^ of this Agreement is provided to the other party in the 
manner set forth in the following paragraph. H y 

1°;L Ik the e ? nt eith , er P art y, de sires to terminate this agreement, written notice must be qiven 
to the other party not less than ten (10) days prior to the desired termination date which shall not be 

before the anniversary date set forth in the preceding paragraph. 
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IN WITNESS WHEREOF, the par 
proper officers and attested to on the -- 


eto have cause 


to be signed by their 



COUNTY OF MERCER 



County Executive 



Council Number 73 
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APPENDIX A 


TITLE 


HOURS OF WORK 


Airport Maintenance Supervisor 
Airport Operations, Supervisor 
Bridge Repair Foreman 
Foreman (Park Commission) 
General Supervisor, Garage 
General Supervisor, Mosquito 
General Supervisor, Parks 
General Supervisor, Roads 
General Supervisor, Traffic 
Mechanical Repair Foreman 
Supervising Carpenter 
Supervising Mechanic 
Supervisor Mosquito Extermination 
Supervisor of Trades 
Supervisor, Bridge Repairer 
Supervisor, Roads 
Supervisor, Trees 
Supervisor, Traffic Maintenance 


40 
40 
37 % 
37 y 2 
37% 
37 y 2 
37% 
37 y 2 

37 % 
37 % 
37 % 
37 % 
37 % 
37% 
37% 
37 % 
37% 
37% 
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APPENDIX B 


2004 - 2007 

FOREMAN - AFSCME LOCAL 2320 
COMPENSATION SCHEDULE 


TITLE 

Airport Maintenance Supervisor II 
Airport Maintenance Supervisor I 
Airport Operations Supervisor II 
Airport Operations Supervisor I 
Bridge Repair Foreman II 
Bridge Repair Foreman I 
Foreman (Park Commission) II 
Foreman (Park Commission) I 
General Supervisor, Garage II 
General Supervisor, Garage I 
General Supervisor, Mosquito II 
General Supervisor, Mosquito I 
General Supervisor, Parks II 
General Supervisor, Parks I 
General Supervisor, Roads II 
General Supervisor, Roads I 
General Supervisor, Traffic II 
General Supervisor, Traffic I 
Mechanical Repair Foreman II 
Mechanical Repair Foreman I 
Supervising Carpenter II 
Supervising Carpenter I 
Supervising Mechanic II 
Supervising Mechanic I 
Supervising Mosquito Extermination 
Supervising Mosquito Extermination 
Supervisor of Trades I! 

Supervisor of Trades I 
Supervisor, Bridge Repairer II 
Supervisor, Bridge Repairer I 
Supervisor, Roads II 
Supervisor, Roads I 
Supervisor, Trees II 
Supervisor, Trees I 
Supervisor, Traffic Maintenance II 
Supervisor, Traffic Maintenance I 


4% 

4% 

4% 

4% 

1/1/04 

1/1/05 

1/1/06 

1/1/07 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$64,146 

$66,712 

$69,381 

$72,156 

$66,053 

$68,695 

$71,443 

$74,301 

$64,146 

$66,712 

$69,381 

$72,156 

$66,053 

$68,695 

$71,443 

$74,301 

$64,146 

$66,712 

$69,381 

$72,156 

$66,053 

$68,695 

$71,443 

$74,301 

$65,550 

$68,172 

$70,899 

$73,735 

$67,457 

$70,155 

$72,961 

$75,880 

$64,146 

$66,712 

$69,381 

$72,156 

$66,053 

$68,695 

$71,443 

$74,301 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 

$58,359 

$60,693 

$63,121 

$65,646 

$60,265 

$62,676 

$65,183 

$67,790 


HIRE RATE 


$46,000 


